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‘IORANDUL FOR: Deputy Director {Plans) 5
Daputy Director {Intelligence) '
USsputy Director {Adminigtration)
Director of Training
Assigtant Diractor for Commmications

HUBIECT 2 Anaval Premium Pay Differentiala

. Public Law 763, 03rd Congress, amended the Federal Fuplayces® fay
Aet of 1945, effective 7 lNovember 195h, to provids for peyment of premiim
swipensation at an annual rate to employees serving in rertain types o:f
sasitions. Broadly speaking, employees in positions m&'uj.ﬁng Pstandby
duty®, such as firefighters, and those in positions in which the hours ¢f
vl caanot ba controlled administratively and which regiire substantial
mowrts of irvegular overtine, holidsv and night work, stch as FBI agents,
uay receive allowances up te 25 per eent and 15 per een:% respectively, of
sheir base annual compensation up ts the minimum GS-9 s leyy lewml, ’

?. The Givil Service Co mission has published a revised pay reguldtion
soverning administration of these provisions of the Act, The standards  for

determining whether a given position meets the requirenests for an allogance
=51 establishing the rate within the 15 per cent and 25 per cent limitations
hiave bean extracted and are attached for your inferration and guidance.

Jo  Fording the deveslopmert of aopropriate regulatery naterial for inw
clusion in Agener Regulation 20-650, the following procedure has been adopted
ta expedite implementation of these nrovisions within the Apenevs :

4. The addresseea will be responsible for reviswing pogitions 'mder
shelr respective jurisdictions in terms of the standards set forth in
“he attachermts, (This responsibility may be delegdted to immediately
subordinate officimle at- the discretion of the addrasseesy extra caniles
of thisg renorandum are included for thia nirnose. ) :

b, If they consider that they do have nositiond under their jurise
diction for which an annual rate may properly be established, they /113
prepare a ncmorandum for each such position, or zroup of positionn;\; fur-

nishing the following information:

(1) Positive identificatien of the position{s) by title, grade,
positlion number, and organination (Office/Staff or Divi eion/ﬁﬁ ) N

{2) For investigator-type positions: full information ss 10 the
frequency and duration of irregular, inscheduled; overtime cduty and
. the night and Loliday duty required:s the nature ‘of the work which
prevents hours of duty from being controlled ad:inistrativelyy the
naceszity for the enplavea's being generally responsitle for retofs
nizing, without supervisian, clreumstances uhich require hin to re-
main on duty; and any other pertinent conditions,
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{3) For positions invelving atandby duty: full Diformation as
to scheduled howrs of dutys the number of hours of actual work re-
quired and how it is distributed over the time dn duty; the number
of hours in & standhy status requirad and the exttent to which e
erployee’s whereabouts and activitiass are restricted during standby
perlodsy and any other pertinent. conditions, ‘

{L) A statement as to whather the positions involve these ;"ﬁﬁ
quirenents at all times or, if sppliceble, the frequency or duretien
of their occurrenca, : _

¢. Hequests for the establishment of an ammual rate of compensgtion
will be forwarded, in triplicate, Yo the Assistant Director for Perponnel,
He will coordinate each such request with the Comptroller to deternine
whether all of the required conditions are met and the appropriate rate
to be apniied,

do The original requests will be peturned to the initiating office
following action by the Assistant Nirector for Persornel; one confo¥ned
copy will be retained in the Office of Persommel and ens in the Office
of the Corptroller, ’

L, Instyuctions for subsequent action authorizing payrents to individuals
will by develoned and furnished with approved requests, Tentatively, thaue
authorizations will be processed on Standard Form 52, Request for Personn ) §
Actions; however, the volume of approved requasts may require some specly pro-
cedmg

5o Rates may be established at the begiming of any pay period tollming
their approval, However, it is suggested that you initiate requests basel! on
your ewrrent requirerients #e rapidly as possible. '

6. You are alse reminded that the cost of paying these annual ratee;
nust be absorbed within eurrent budgetary allovances.

Wi

25X1

Marrison G, Reynolds
Assistant Director for Personnel -

Attachments
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